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Overview
The Wolseley Hospitality Group encompasses some  
of London’s most iconic restaurants and employs over  
800 people, serving millions of guests each year in our 
current portfolio of 9 restaurants as of 5 April 2026.

Our long and successful history is in no small part due to our amazing teams that 
have worked for us in our diverse range of restaurants. We pride ourselves on 
creating places where people feel they belong by offering the highest standards 
of service within beautiful settings for each and every guest. Our success is built 
on our people and we continually strive to ensure all areas, and all levels of our 
business have a diverse range of employees who are passionate about hospitality 
and want to participate in the ongoing success and development of our business.

As a people first business we are committed to giving equal opportunities and 
equal treatment to all employees, regardless of sex, race, religion or belief, age, 
marriage or civil partnership, pregnancy/maternity, sexual orientation, gender 
reassignment or disability. We have a clear policy of paying employees equally  
for the same or equivalent work, regardless of their sex (or any other characteristic 
set out above).

Our restaurants have a very loyal and engaged following of guests worldwide 
appealing to a diverse range of people. Our culture and employees’ attitude to 
diversity and equality is vital to meeting the needs of our guests’ and ensuring  
the ongoing success of our group.

Our people are exceptional and deliver hospitality from the heart with integrity.  
We embrace diversity and are fully committed to continuing reducing our gender 
pay gap. We create places where people feel they belong.
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Pay Rate
This report is for the snapshot date of 5 April 2025. The total full pay relevant 
employees at the snapshot date were 829; 71% were men and 29% were women.

The Wolseley Hospitality group has a mean gap of 4.45% which is lower than the 
current UK average. It’s important to clarify that this gap reflects representation, not 
equal pay. Our figure is in favour of women, this is due to more senior positions in 
Head Office being held by women. Additionally, our median pay gap is 0.0%.

Bonus Pay
The bonus schemes we have in place across the Company differ by role and level.  
The calculations of the mean and median bonus pay are taken from the 12 months 
ending on 5th April 2025. The mean bonus gap continues to be larger than we would 
like, as more males worked in the operations and kitchen management teams in the 
roles with criteria to earn a performance bonus. This predominance of males in these 
roles is reflective of these positions across the sector.

For the 12 months leading up to April 5, 2025, 3.85% of men employed by the 
company received a bonus, compared to 3.47% of women. This reflects the higher 
proportion of men in management roles within our restaurants, which, under our 
current policy, are eligible for performance bonuses. 

-4.45%

19.84%

0.0%

1.62%
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Pay Quartiles

The Wolseley Hospitality Group is confident that the gender pay gap within the company 
does not arise from paying men and women differently for the same or equivalent work. 
Instead, the gap is due to the roles in which men and women are employed full-time  
within the organisation.

This role imbalance is common across our industry; however, we are working toward  
a more balanced gender ratio in these positions and believe that the gap reflects broader 
industry trends rather than any biases in our recruitment process.

We continued in 2025 with our  , a leadership programme designed to inspire 
and develop female leaders and combat the under-representation of women in our industry, 
with our second cohort completing the programme this month and the third scheduled to 
begin in Summer 2026, continuing to foster female leadership within our business.

We are confident that pay equality exists across job roles, with structured salary bands 
reviewed annually based on market rates and business performance.

The bonus payments are received for those achieving performance-based criteria and  
will, in the main, apply to the those working in the Head Office, General Manager and  
Head Chef roles. The bonus schemes are KPI led and paid only when those KPI’s,  
which are included equally across every role of the same level are met.

We remain committed to improving the gender balance within the company, and this  
will continue to be a key focus. We are dedicated to ensuring that all employees have  
equal opportunities for career advancement within our business.

I, Sara Conway, Head of People & Culture, confirm that the information in this statement is accurate.

Signature: 

 
Date: 23rd March 2026

  Male	   Female

Lower
Lower
Middle

Upper
Middle Upper

71% 71% 71% 70%

29% 29% 29% 30%


